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Abstract

Around the world, particularly throughout the 1990s, the uti-
lization and integration of women in the military expanded sig-
nificantly. Recently, the number of Korean women in the military
has not only been growing, but there are now more enrolling in
the military academy, and progressively occupying important posi-
tions in the military, such as the first female general and air force
fighter pilots. This article examines the discrepancies between the
policies on integrating females into the Korean military and the
realities thereof, and what effects the attitudes of both female and
male soldiers toward the integration of women in the military are
having on the process of integration. Its aim is also to discover
how the many problems of gender integration in the Korean mil-
itary are being rapidly manifested within the context of the inte-
gration of women in the armed forces worldwide.
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Introduction

Traditionally, the military is one of the most ‘male-dominated’
organizations in society. The term ‘male’ includes many things, includ-
ing the inherent biological differences between men and women that
can influence work capacity, and applies, at the same time, to the
social difficulties posed by mandatory recruits taken from the male
population working alongside female superiors. Also, things thought
to be feminine virtues that are gradually being appreciated by our
society in general are not considered virtues in the hierarchical mili-
tary, an organization that is structured around giving and obeying
orders, and which values traits normally associated today with lack
of social awareness. Accordingly, in this kind of organization, women’s
potential and opportunities will reflect the traits of women in gener-
al, and the success of female military personnel will reveal the inher-
ent abilities of all women. And this point has prompted many mili-
tary psychologists and sociologists to begin examining the social ram-
ifications of women in the military.

Research on women in the military largely began in the United
States since the draft system was abolished in 1973 and transformed
into an all-volunteer forces system, thus opening the door for women
recruits. The initial research focused largely on women in the field.
In integrating women in the military, some of the anticipated con-
cerns included detrimental effects on the cohesion of the military unit
resulting from the presence of female soldiers; sexual harassment; and
health concerns of women whose roles change from traditional female
roles to non-traditional ones.1

Gender integration during basic training and related studies were
largely conducted by Army Research Institute for Behavioral and
Social Sciences (ARI) in the United States. The 1976 ARI study found
that women in the military had no detrimental effect on the unit as
a whole.2 Also in 1993, 1994, and 1995, it was found that male recruits

1 Anne Hoiberg, “Military Psychology and Women’s Role in the Military,” in
Reuven Gal & A David Mangelsdorff, eds., Handbook of Military Psychology
(John Wiley & Sons, 1991), pp. 725–739.

2 As part of a larger study to determine the feasibility of combining both men
and women in Basic Combat Training (BCT) using identical instruction and 



suffered little or no detriment from integrated basic training with
women. In the United States it was found that integrated basic train-
ing was a success for both men and women in the military, 3

With regard to women in the military, the most fundamental issue
today is increasing equal opportunities for men and women. There
have been many studies, including one concerning perceptions in the
military of equal opportunities and inequality, 4 and another on a
gender analysis of promotions and career opportunities. They discuss
how, in order to ensure women’s rights as citizens and soldiers, it is
deemed necessary to agree on concrete definitions of equal opportu-
nity policies.

Despite the long-term history of the utilization of women in the
Korean military, female soldiers faced many obstacles until female
cadets were finally admitted into the air force academy, beginning in
1997. In a Confucian society, most men are reluctant to have women
soldiers in anything other than administrative and auxiliary roles, and
these attitudes have been pervasive in society in general as well.
Accordingly, in order to promote the interests of women in the mil-
itary, the first priority is to change the traditional negative views of
women. In this regard, either a landmark political decision or a vision-
ary leader willing to take appropriate action were thought to be
important prerequisites.5 Due to Korea’s rapid economic growth and
democratic progress, there have been many improvements, brought
about by social interest in gender equality and women’s groups.6
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standards, ARI conducted an attitudinal survey of BCT in 1976. The find-
ings from the attitude survey indicated that all trainee attitudes and their
motivation toward BCT were positive both at the beginning and at the end
of training. ARI, Special Report 48, 2002.

3 US Army Research Institute for the Behavioral and Social Science (ARI),
“Gender-integrated Basic Combat Training in the U.S. Army,” paper presented
at the Seminar on the DAS (Defense Analysis Seminar), Oct. 1999.

4 M. R. Dansby & D. Landis, “Race, Gender, and Representation Index as
Predictors of an Equal Opportunity Climate in Military Organization,” Military
Psychology, Vol. 10, No. 2 (1998), pp. 87–105.

5 KIDA, Gunnae Yoesung Inryuk Hwalyong Bangan Yungu [A Study on the Uti-
lization of Women in the Military] (Seoul: KIDA, 1994).

6 A month ago, MOGE (Ministry of Gender Equality: established in 2001)
declared the results of a public-opinion telephone survey. 67.1 percent respon-
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This article examines the discrepancies between the policies on
integrating females into the Korean military—for example by means
of equality-based, and gender-integrated training—and the realities of
women’s comparative physical weakness and the low percentage of
women. And it examines what both female and male soldiers think
are the factors that restrict or promote the integration of women in
the military. Its aim is also to discover how the many problems of
gender integration in the Korean military are being rapidly mani-
fested in the context of the integration of women in armed forces
worldwide.

Between Policy and Reality

From Segregation to Integration

Beginning in 1948, women were admitted into the military as part
of the Nursing Corps, and in September of 1950, during the Korean
War (June 1950-July 1953), women were admitted into the Military
Education Center for Militia.7 Thereafter the workforce of female
military personnel has historically been deployed in our country as
administrative aides, and was trained only at Women’s Military School
and the National Military School for Nurses. Due to the small number
of women in service, women are a minority group in the military, in
both quantitative and qualitative terms.

The previously separate women’s branch of the military was dis-
mantled in 1989 and integrated into each branch of the military, and
the number of female officers commissioned each year grew from the
previous figure of 10 per year to 35 officers in 1990, rising to 44 in
1991 and to 87 in 1999 (excluding the nurses branch); the 1990s thus
proved to be a remarkable turning point in women’s military history.

Furthermore, female cadets were admitted into the Air Force

dents agreed that there had been many achievements in gender equality cul-
ture and utilization of women’s labor during the past five years.

7 ROK Army Headquarters, Yukgun yeogun osipnyeon baljeonsa [Fifty Years’
History of the Army Women’s Corps] (Kyeryondae, 2000).



Academy beginning in 1997, into the Military Academy in 1998, and
the Naval Academy in 1999. Every year, in each branch of the military
academies, 20-25 women are selected to receive training. Basic training
involves equal treatment of women and men in terms of integrated
training, subjects, level, and difficulty. 8 Training for commissioned and
noncommissioned officer candidates is carried out according to the
breakdown of cadets. Both male and female members surveyed were
in favor of women being selected and of them living and studying
in the same schools. Particularly those who have been educated in a
co-ed atmosphere are favorably toward the idea of women in the
military.

The year 2001 saw the appointment of Korea’s first female general,
and the introduction of female commissioned and noncommissioned
officers into the regular naval and air forces. (Naval NCOs are due
to begin active service in 2003). Last year, three women became
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8 However, in some areas women are exempted or allowed a lesser amount
of training. For example women’s physiques are taken into account in run-
ning and marching drills, where their difficulty-level is lessened and the
weight of their gear reduced. Also they are exempted from parts of the obsta-
cle course for attack training.

Table 1. Important Events in Women’s Military History

Year Important Events

1950 Founding of Women’s Militia Training Course
1989 Discontinuance of Women’s Branch 

(Dispersion and Merger of each branch)
1993 First Female Platoon Leader
1997 Female Air Force Cadets Recruited
1998 Female Army Cadets Recruited
1999 Female Navy Cadets Recruited
2001 First Female General Appointed

Female Officers Appointed to the Navy, and Female Officers and
NCOs Appointed to the Air Force

2002 Disestablishment of the Women’s Army School
2020 Female military workforce increases to 5%
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Korea’s first female fighter pilots. The Women’s Army School, which
trained officers and NCOs, was replaced by a coed training facility,
and turned into an institution for the development of female military
personnel to examine and study various aspects of women in the
military, and steadily carry out the policies of nurturing women in
the military.

In October, 2002 the number of women in the Korean military
was less than 2 percent, standing at 3,000, but by 2020 the number
will be increased by 5 percent, to 7,000.

In this way the separate women’s branch was dismantled; and
because women are admitted into virtually every branch of the regular
military, including the infantry (which even the US military does not
admit women into), and the number of female cadets recruited by
the military academy is 10 percent, the outward appearance may be
that women have already achieved mainstream standing in the Korean
armed forces. However, the problems that remain to be resolved are
by no means insignificant.

Equal but Poor in Substance

In the Korean military academy, men usually have poorer entrance
scores than women, but as training progresses, women tend to receive
poorer grades in general due to the physical aspect of training. Also,
in the areas of aptitude tests and the course of physical education,
women exhibit a disparity, and the discrepancy between female and
male military cadets’ physiques is a cause for concern.9 In integrated

9 Chun Young Hak, A Study on Variation of Physical Fitness for Korea Military 

Table 2. Number of Women in the Military

Year Total
Army Navy Air Force

Officers NCOs Officers NCOs Officers NCOs

2002 2924 1585 991 64 - 104 180
2003 3327 1725 1060 94 40 140 268
2020 7038 3103 1927 323 700 415 570



basic training of officers and NCO candidates, the differences between
perceptions of men and women with regards to the training difficulty
level is noticeable, with 20 percent of men viewing basic training as
difficult, and 80 percent thinking it is not difficult, while 85 percent
of women find the course difficult, and 15 percent find it not difficult.

Compared with foreign militaries, the proportion of women in
the Korean military is too low10 and over half of the female officers
are in the nursing branch. In the army, officers are divided into com-
batants, technicians, administrative personnel, and special forces; and
if we analyze this group we find that 18 percent are combat soldiers
(including infantry), 7 percent are technicians, 10 percent are admin-
istrative services, and the remaining 65 percent comprise the over-
whelming majority of nurses. Also, as comparing with the overall
composition of the armed forces, the ratio of female officers in high
positions is considered to be too low. 11

According to Korean Army Regulations, female officers and NCOs
are to be treated equally with their male counterparts. There is, how-
ever, no doubt that some restrictions still exist. Women are not utilized
in situations where formidable body strength is needed; where duty
requirements include extended missions and hand-to-hand combat;
reconnaissance; units that train extensively for special operations; units
which may experience outbreaks of conflict during peace time; and
units that don’t have access to convenience facilities and adequate
living quarters. Without the elimination of these restrictions, women
in the military will continue to have doubts about equal personnel
management and treatment.

As outlined above, policies toward women in the Korean military
based on equality, gender-integrated training, and equal treatment
of women and men in all fields appear to be ideal on the surface.
However, many other factors that inhibit the integration of women
in the military have been found, including their inferiority in num-
bers,12 as well as their physical weakness, and the fact that they occupy
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Academy (KMA) male/female Cadets (Seoul: Hwarangdae Research Institute, 2000).
10 Until 1988, the number of female officers was about 60, excluding nurse

officers.
11 KIDA, Gun ui Yoesung Tonghap Banghyang gua Guaje [Gender Integration in

the Korean Military: Prospects and Tasks] (Seoul: KIDA, 2001).
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few positions of high rank. These are all issues that need to be looked
into.

Perception: Is It a Restricting or Promoting Factor?

There are still the negative stereotypes and prejudices, in our soci-
ety, about women in general and military women in particular, despite
many improvements of them. A survey was conducted in order to
determine the prevailing view amongst soldiers about the role of
women in the military. The respondents were composed of 639 com-
missioned and noncommissioned officers from the army, 234 from the
navy, and 119 from the air force, to total 989 people. Cadets involved
in the survey were a mix of 20 men and women from each grade of
the military academy, and totaled 120 members, including female
absentees. The survey was conducted in July and August, 2000.

Most male military members appear to have a positive view of
their female peers: Given the opportunity to demonstrate their abili-
ties, women were not inferior; and women were thought to be precise
and thorough in their work; and a majority of 70 percent of the
group’s response toward women in the military was positive.13

Men and women were asked about their preferences for superiors,
colleagues, and subordinates. 60-70 percent of male soldiers said it
didn’t matter if these were men or women. And their prevailing
preference for superiors was men. This trend is similar among male
cadets. A higher percentage of male cadets (80 percent) expressed
indifference regarding gender.

The following are the results on the views about women’s ver-
sus men’s abilities to achieve their tasks. The majority of men believed
that in most areas women’s abilities were slightly less than men’s, or
about the same. However, in the area of physical fitness, which was
the weakest category, 22.4 percent believed women to be far inferior

12 Regarding women’s presence as a relatively small group, Kanter’s concept
of the ‘token group’ provides us many insights. Kanter, R. M., Men and
Women of the Corporation (Basic Book, 1993).

13 Women were more confident about their own abilities than men were of
women’s abilities, which is statistically significant.



to men, and 68.7 percent deemed them slightly inferior, and in the
second weakest area, leadership, women were considered inferior. In
the areas of self-confidence, mental toughness, and ability to relieve
stress, the proportion of those who considered women to be slightly
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Table 3. Perceptions of Female Soldiers

Statement (“Female military
Sex

Strongly 
Disagree Agree

Strongly 
members.....”) disagree agree

Have no plan for long-term M 5.8% 58.8% 33.1% 2.1% x2=54.16
self-development F 22.5 53.0 20.1 4.2 df=3, p=.001

Lack a sense of 
professionalism 

M 6.2 59.3 31.2 3.2 x2=63.02

and challenges
F 25.3 55.4 18.0 1.2 df=3, p=.001

Are passive in M 5.5 66.8 26.3 1.25 x2=55.46
self-expression F 22.8 59.6 16.27 1.20 df=3, p=.001

Lack in comradeship M 5.5 68.3 25.2 0.8 x2=31.58
among themselves F 16.8 55.4 24.7 3.0 df=3, p=.001

Show expertise on jobs M 2.7 26.1 67.4 3.6 x2=132.72
as good as men F 6.6 8.4 56.6 28.3 df=3, p=.001

Are not inferior if 
opportunities are given to 

M 2.0 23.9 70.0 3.8 x2=263.47

exhibit their abilities
F 0.6 7.23 44.58 47.5 df=3, p=.001

Are precise and thorough M 1.2 18.4 73.9 6.3 x2=79.87
in their work F 1.2 7.8 62.0 28.9 df=3, p=.001

Have a strong sense of 
responsibility and do their 

M 1.5 27.1 67.6 3.7 x2=177.82

best
F 1.2 3.6 60.3 34.7 df=3, p=.001

Show a strong sense of M 2.5 38.9 56.8 1.7 x2=90.87
cooperation in their work F 1.2 16.2 66.2 16.2 df=3, p=.001

Are superior in M 1.6 24.0 70.4 3.9 x2=111.19
administrative/clerical work F 0.6 10.2 61.4 27.7 df=3, p=.001

Are good at management M 2.5 32.5 60.4 4.5 x2=55.95
and consultation with soldiers F 0.6 18.6 60.8 19.8 df=3, p=.001

Render vitality to units
M 4.1 30.2 60.8 5.5 x2=48.97
F 1.8 19.3 57.5 21.2 df=3, p=.001
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inferior and the same as men were about the same. In comparison,
while 70.4 percent of female soldiers viewed their physical fitness
level to be slightly inferior to men, the majority believed that in other
areas women can equal or exceed men.

When looking beyond these results, we find that female soldiers
have no major problems in carrying out their duties in the areas of
self-confidence, mental toughness, ability to relieve stress, and ability
to succeed in the armed forces. We do find, however, that they are
viewed as lacking in physical robustness and leadership ability.

The following are survey results that indicate how women soldiers
should be effectively utilized. The percentage of those who thought
women unfit for the military under current conditions of deployment
was small. Only 32.3 percent of male soldiers believed that in order
not to undermine the military’s combat-effectiveness, the positive
traits of women should be utilized in restricted realms of the military.
On the other hand, 44.1 percent thought that in general, women
should be treated equally, but due to biological differences, women
should be treated differently in regards to training, assignments, and
rank. Meanwhile, 9.6 percent felt that in all areas—including recruit-
ment, training, promotions, and assignments—women’s biological
differences were not grounds for unequal treatment.14 And 50.3 per-

Table 4. Women’s versus Men’s Abilities to Achieve Their Tasks.

Far Slightly No Superior
inferior less difference

Physical fitness
M 22.4% 68.7% 8.8% - x2=38.33
F 7.23 70.4 22.2 - df=3, p=.001

Self-confidence
M 5.7 47.7 45.5 0.9 x2=205.42
F 0.6 12.5 63.8 23.4 df=3, p=.001

Mental toughness M 6.8 33.1 54.7 5.2 x2=249.14
F 0.6 5.9 45.5 47.9 df=3, p=.001

Ability to M 10.1 44.3 41.2 4.1 x2=139.93
relieve stress F 1.8 19.2 49.4 29.5 df=3, p=.001

Leadership
M 10.8 57.5 30.6 0.8 x2=122.90
F 0.0 25.3 68.7 6.6 df=3, p=.001



cent of female soldiers sought different treatment, with 39.5 percent
seeking equal treatment with their male counterparts.

In response to the question of which aspects in the military
women’s talents could be optimally used and at what level of growth,
if diminished fighting ability was not a cause for concern, the largest
percentage (29.7 percent) of male soldiers answered 10 percent at
officer level, and 20.4 percent thought 20 percent was appropriate for
officers, while 14.1 percent thought that over 20 percent officer-level
was appropriate. Similar results were derived from a survey of non-
commissioned officers.

Most of the male cadets thought that the percentage (10 percent)
of women in the military academy was too large (20.0 percent) or
adequate (58.1 percent), and 21.1 percent thought that the number of
women was too small. However, among female cadets, only 3 percent
thought the percentage of women was too large, and 37.8 percent
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14 In addition, 17.9 percent of male soldiers and 33.7 percent of female soldiers
believed that in fast marching, mobile unit attack, and special operations
training (in which there is generally a discrepancy in training between men
and women), female cadets should be trained as same as their male peers.

Table 5. Utilization Principles

Male Female Male Cadets Female Cadets

Equal treatment 19.6% 39.5% 3.7% 5.0%
Equal but different 44.1 50.3 68.7 85.0
Restricted realms only 32.3 7.7 22.5 10.0
Unfit 2.3 1.8 5.0 -
DK 1.5 0.6 - -

Table 6. Optimal Percentage of Female Military Personnel

Sex 3% 5% 10% 20% Over 20%

Officers M 16.3% 19.1% 29.7% 20.4% 14.1%
F 6.0 9.4 19.4 2.8 42.1

NCOs
M 11.4 15.7 29.0 23.3 20.4
F 6.4 7.6 16.6 21.7 47.4
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thought it was adequate, and 59.1 percent thought it was too small.
Although this study does not suggest what percentage of women

soldiers is an adequate number, it does show that there exist positive
perceptions of utilizing and integrating women into the military.

As mentioned above, there has been a traditional prejudice against
women in Korean society, inhibiting the progress of women in the
military. However, we find many improvements. With the exceptions
of women’s weaker physiques and anxieties about leadership, and
the slight preference for male over female superiors, the perceptions
of women and women soldiers in general are positive, and most men
and women view the use of women in the military as a positive asset.
Today, women are not only expected to complete the tasks they are
assigned in the military, but the expectation for them to accomplish
non-traditional tasks in the future will most likely boost the motiva-
tion of female military personnel. Subsequently, I will discuss the
issues that arise from the integration of women in the military.

Gender Integration in the Korean Military

Physical and Health Issues

One of the main problems of integrated training for women is
the matter of physique and health. The relatively high incidence rate
of health-related conditions among women has been identified as one
of the major considerations in formulating policies concerning the
expanded utilization of military women in most countries. The sick
call rate of US Army women for all reasons was reported at 36 percent
above the men’s rate.15

In each Korean military academy, the physiques of female cadets
reflect those of society in general. Most women did not need any
extra training to enter the military, and the basic training in the mili-
tary academy is accordingly seen as very rigorous. While training in
the military academy is difficult for women, it is equally unfortunate

15 Anne Hoiberg, “Military Psychology and Women’s Role in the Military,”
p. 735.



that female platoon leaders should suffer from inferiority complexes
and discouragement due to their weaker physical strength. Put in a
position to lead a unit, women platoon leaders are ashamed to have
to ask their subordinates to carry their luggage for them or shorten
the marching distance or lessen the weight of the gear carried due
to their own limitations. Up to the rank of field grade officers, the
physical strength discrepancies between men and women remain a
big hurdle for women.

While it may be possible to categorize women’s physique and
health symptoms as their unique traits, it may be more appropriate
to adopt the view that a minority of the entire group is experiencing
problems in relation to their inferiors in terms of age and position.
As in the UK and other first world countries, if women were graded
on their physical exams rather than on their gender and assigned to
their posts accordingly, the issue of physique would not have to be
a gender-specific one, but an individual issue.

Military Organizational Culture and Sexual Harassment

Since the first generation of women was integrated into the mil-
itary mainstream, the current female cadets are experiencing several
problems. There is also concern that reverse discrimination against
men (special facilities are given only to women and different train-
ing standards are implemented, for example) and ensuing resentment
and favoritism toward women may occur. This is especially true when
a senior class of men interacts with a junior class of women, which
can jeopardize the tradition in military academies of viewing “seniors
as Gods”. However, these concerns are diminishing slowly over time.
Moreover, it is reported that the enlistment of women in the military
is having the effect of tacitly eliminating unfair punishment and group
discipline, coarse language, and other negative traits of the military.

Instead, the problems drawing criticism are sexual harassment
and discrimination. For many years the United States has wrestled
with gender issues during military service. Although prevention
programs are in place, incidents of sexual harassment have occurred
in the US military. Despite decades of having women in the military,
the US Defense Department is still questioning why it is unable to
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solve these problems.
Sexual harassment in our military first emerged as an issue a few

years ago. When taking into account the fact that the military is a
large entity that is intrinsically organized into ranks, with a lack of
privacy, we can expect sexual harassment to continue in the future.
However, it is important that appropriate measures be adopted against
offenders, and necessary steps be taken to reduce and address the
problem.

Unit Effectiveness and Leadership Ability

When women are admitted into a traditionally male-dominated
workforce, some may argue that the cohesion of the group is damaged.
According to results of many studies on integrated training, there is
no evidence that women are directly detrimental to the unit’s accom-
plishments.

In order to increase unit effectiveness it seems that it is more
important to cultivate the leadership skills of women. Until now
female soldiers were a minority and were assigned mostly to admin-
istrative duties, and the leadership of women was therefore not a
scrutinized issue. It is apparent that female commanders rely more
on cooperation with others to determine their own leadership ability
versus the opinions of others. However in groups composed mostly
of men, it is necessary to show women continued support in order
for them to demonstrate their leadership abilities within these groups.

Gender Mainstreaming in the Military

With a history of over 50 years, our women in the military are
now seeing many policy changes. The discontinuation in 1989 of the
women’s branch was an especially important turning point, signal-
ing the beginning of active integration of women into the military
mainstream. The subsequent admissions of women into the military
academy, beginning in 1997, and the expansion of duties for military
women, were crucial factors in integrating women in all fields of the
military.

Even today, there is a prevailing tendency in most countries to



protect women from direct combat. Korea also prevents women from
combat roles, for the sake of protecting women and their special traits.
In the Korean army’s regulations, the women that occupy direct com-
bat posts are to be replaced by men in the event of combat situa-
tions. The restriction of women from combat is a restriction of equal
opportunity and experience; and without the elimination of this
restriction, women will not be able to experience the essence of their
organization’s purpose or fully take advantage of their opportunities.16

In the first stage of actively integrating women into the military, we
hope to see continuing and tireless energy from our armed forces in
this endeavor.

Conclusion

In Korea, during the past half-century, female military personnel
have played minor and auxiliary roles. As mentioned earlier, however,
since the discontinuance of the Women’s Branch in 1989, women have
moved into a larger number of branches and positions over the past
10 years.

The period from 1990 to the present was a time of great change
for women in the Korean military. Not only did a woman become a
general and others fighter-pilots, but more importantly, women shed
their traditional roles in warfare, and trained alongside men as part
of the mainstream military, challenging the traditional system via
gender integration of basic training.

The findings of survey data indicate that attitudes toward women
in the military have become more positive. With the exceptions of
women’s weaker physiques and anxieties about leadership, most male
soldiers welcome the utilization and integration of women in the
military. In conjunction with the perception and attitude survey, I have
conducted many interviews with male superiors, colleagues, and sub-
ordinates of female soldiers over the past three years. Those results
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16 “Center for Defense Information (CDI) Policy on the Service of Men and
Women in the US Military,” 1998, available at http://www.cdi.org/issues/
women/combat.html.
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of the interviews echo the survey data that women show expertise
on jobs as good as men; are precise and thorough in their work; are
superior in administrative and clerical work; and are not inferior if
opportunities are given to exhibit their abilities.

In respect to policies and social interaction, it is evident that there
have been many improvements in gender-integration in the Korean
military. However, there remains a perception of a negative stereotype
among men about women in the military. And they believe that gender
discrimination is primarily inherent in assignments of duties, career
paths, promotions, education opportunities, as well as opinions of men
and women. In questions pertaining to work, more female soldiers
than males considered their work to be relatively unimportant, and
also had lower aspirations for promotion and experienced less job
satisfaction. As expected, women express more concern than men over
the issue of gender discrimination.

And many of Korea’s young military women agree that the most
serious problems they face on a daily basis are related to the fact that
there are far too few women in their units; insufficient and incon-
venient welfare facilities and accommodation for women such as
childcare facilities; the lack of communication among military women;
the shortage of role models or mentors. In the very near future, these
problems and fears should be resolved.

The majority of women in the Korean military adapt well to their
assignments. Nevertheless, it is necessary to take a look at the prob-
lematic issues regarding physiques, health, work atmosphere, social
life, etc. Particularly, the issue of women’s abilities to carry out their
duties despite their unavoidable inferiority in physical prowess
continues to linger. And the most important issues regarding female
military personnel policy are related to the appropriate roles for
women soldiers: On the one hand, protecting the maternity or femi-
ninity of the female military personnel, and on the other hand guar-
anteeing equal opportunities.

While gender integration of basic training may be premised on
equal performance, sharing their world of experience with both men
and women should continue to improve their roles, sometimes as
rivals or sometimes as colleagues. This may be the way forward for
women, an extreme minority component of the military, to overcome



the hurdle of being a minority, and break into the core of the military
grouping.

Policies toward women in the military are influenced by social
consensus. It is important to reach a point of consolidation for the
needs of the military, the demands of society, and the views of a sub-
group in the military; and it also important to recognize the possibility
of change in the rulings that come from this foundation. Humankind’s
consciousness and organizational culture is variable, which can be
influenced by technology and social change. It is therefore not the
aim of this article to offer a solution to the problem of integrating
women in the military, but to hopefully act as a stepping-stone along
the road to mainstreaming women in the armed forces.
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